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The Challenging Learning Process is a tailor-made, long-term development process for  
pre-schools, schools, colleges and adult training providers.

Engaging with Challenging Learning places an emphasis on process …

The Challenging Learning Process (CLP) creates sustainable change 

by focusing on work at a number of levels:

•  Leadership

• Coaching

• Teaching staff

• Learners

The Challenging Learning Process (CLP) is not just a series of 

workshop events, but continuous cycles of action learning.  The 

process is both ongoing and developmental, building capacity to 

leave a lasting legacy of stronger learning for stronger lives.

The Challenging Learning Process supports a culture of organisational growth, leading to shared ownership, distributed leadership and a culture 

of collaborative learning and collective efficacy.

Challenging Learning brings international expertise and evidence to 

enhance your local context. 

We represent a group of six companies with 30 consultants, 

researchers and administrative staff in six countries. Working with 

some of the most respected researchers and leaders, we design 

professional learning that is effective, affordable and sustainable. 

“Challenging Learning works at every level. Their team are challenging 

yet encouraging. The examples of how it could be and the insights into 

what success looks like will leave you wanting to do things differently 

without a bag of guilt to weigh you down.”

(Professor Mick Waters, 2016)

Why choose Challenging Learning? Why choose Challenge Learning Process?
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